








































































































NEW PROGRESS HOUSING ASSOCIATION LIMITED
FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2007

Penslon Obligations (continued)
‘Movement In deficlt during the year

Deficlt at the start of the year
: Movement during the year
Contributions patd
Current service cost
Past service costfCurtzilment cost
Net Interest/Return on assets
Recognised actuarial gain/{ioss)

Deficlt at the end of the year

~ Annlysis of the amount charged to operating surplus:

Current service cost
Past service cost :
Total charge to operating surplus

;I\nalvsls of the amount credited/ (charged) to ather
finance income:

Expected retum on assets
Interest cost
Net credit/(charge) f cther finance income

Analysis of the amount recognised in statement of total recognised
surpluses and deficits:

Asset (loss)/gain
Liability (foss)

Change In assumptions
Net Gain/(Loss)

Reconciliation to the consolidated balance sheet:

Net Assats;

Net assets excluding pension liability
Pension liability

Net assets including pension liabilfty

Resarves:

Income and expenditure reserve excluding pension liability
Penslon liabllity ‘ :

Income and expenditure reserve indluding pension liabifity

Post, retirement mortzlity assumptions
Active members

Deferred pensioners

Current pensicners

Life expectancy

of a male (femafe) current pensioner aged 65
of a male (female) future pensioner aged 65

2007
£000

(1,098)

139
(172}
{

(16)
213

2007
£000

i72
172

————

2007
E'000

170 . .

-

2007

{20)
0

231
211

31 March 2007
E£'000

62,723
936
—oL7e7

(1,535)
{935)
(2,471)

PAOQZ Base - 2 years
PAO2 Base - 2 years
PAS2 Base

16,9 (19.9) years -

18.6 (21.6) years

(1,019)

135
(145)
82

(27}

£000

158
=
—0n

2006
£000

373
(117}
(376)

(120)

31 March 2006
£'000

53,302
1,098

52,204

2,177)
{1,088)
ne3:275)

PAO2 Base - 2 years
PAS2 Base - 2 years
PAO2 Base

16.2 (19.9) years
18.6 (21.6) years
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Pension Obligations (continued)

SOCIAL HOUSING PENSION SCHEME

The Group participates in the Social Housing Pension Scheme (SHPS). SHPS Is a multi-empleyer defined benefit
scheme. The scheme is funded and is contracted out of the state scheme. The Group's contributions to the scheme
for the year amounted to £115k, The number of staff, who are members of the fimnd are as follows (2005/06 figures
In brackets):

Employers' Contributions No. Staff
‘ £ £
New Progress Housing Association 15836  (18,507) 26 (11)
Progress Care Housing Association 21,934 (20,108) 7 6)
Progress Housing Group {parent) 77424 (72,502) 16 (23)
Total Group . . - . - 115194 (11L,117) 49 {40)

The Trustee commisslons an actuarial valuation of the Scheme evary 3 years. The main purpose of the valuation is to determine
the financial position of the Scheme in order to determine the level of future contributions required so that the Scheme can mest
its penslon abligations as they fail due.

The Gmup paid contributions at the rate of 11.7% during the accounting period. Member contributions vary between
3.1% and 6.1% depending on their age and date of joining the Scheme.

The achuarial valuation assesses whether the Scheme's assats at the valuation date are Iikely to be sufficient to pay the pension
benefits accrued by members as at the valuation date. Asset values are calculated by reference to market levels. Accrued pension
benefits are valued by discounting: emected future benefit payments using a discount rate calculated by reference to exped:ad future
Investment retums.

Tt is net possible in the normal course of evenls to identify the share of undelying assets and liabllities belonglng to Individeal
participating employers. Accordingly, due to the nature of the Plan, the accounting charge for the period under FRS17 represents H1e
employer contribution payable.

The last formal valuaiion of the Scheme was performed as at 30 September 2002 by & profw;ionallv qualified actuary using
the ‘projected unit credit’ methed. The market value of the Scheme's assets at the valuation date was £650 millfon. The valuation
revealed & shorifall of assets compared to liabilities of £117 million.

The Group has subsequently been nolified of the prefiminary results of the triennial valuation carried out on 30 September 2005, This
indicates an Increase in the assets of the Scheme to £1,278 million and an Increase in the shorifall of assets compared to Habllities to
£283 million, This valuation, and any conseguent alteration to future contribution rates, is cumrently the subject of consultation with -
participating employers and members. The outcome of this consultation will be made known In September 2006, and any consequent
changes to contribution rates applied from 1 April 2007, The following notes therefore relate to the formal valuation of September 2002.

The financial assumptions underlying the valuation as at 20 September 2002 were as follows:

% pa
Rate of return on future conkributions Co- 6.6
Rate of return on accumulated assets . . 7.2
Rate of salary Increases .45
Rate of pension increases 25
Rate of price inflation . 25

The valuation revealed a shortfall of assets compared with the value of Kabilities of £117 million (equivalent to a past service funding
level of 85%),

The long ferm joint confribution rate required from employers and members to meet the cost of future benefit accrual was assessed at
15% of penslonable salaﬂes

Following consideration of the results of the actuarial valuation it was agreed that, with effect from 1 Aprli 2004:
The standard emplover contribution rate would be increased from 10.6% to 11.7% of pensionable salaries.
Member contributions would also be increased by 1.1% from 2.0-5.0% to 3.1-6.1% of pensionable salaries depending on age.

Employers that participate in the Scheme on a non-contributory basis pay a joint contribution rate (ie & combined employer and
empiovee rate). This rate was increased from 15.0% to 17.3% of pensionable salaries with effect from 1 Aptil 2004.

Employers that have closed the Scheme to new entrants are required to pay an additional empluver contribution loading of 3.0% to
reflect the hlgher costs of a dosed arrangement.

A small number of empioyers are requlred to onnl:ribute at a different rate to reflect the amorusatmn of a surplus or deficit on the
transfer assets and past setvice liabilities from another pension: scheme into the SHPS Scheme.

New employers that joined the Scheme after 1 April 2004 without any past service liability pay an employer contribution rate of 9.4% of
pensionable salaries, This rate will apply until 1 April 2007 after which it will change to the standard employer contribution rate per the
actuarial valuation due to teke place as at 30 September 2005,
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Pension Obligations (continuexi)

IF the valuation assumptions are borne out in practice this pattern of contributions should be sufficient to eliminate the past service
deficit by 31 March 2017.

Folfowing a change in legislation in September 2005 there is a potential debt an the employer that could be levied by the Trustee of
the Scheme. The debt is due in the event of the employer ceasing to participate in the Scheme or the Scheme winding up.

The debt for the Scheme as a whole Is calculated by comparing the liabilities for the Scheme (calculated on a buyout basis ie the cost
of securing benefits by purchasing annulty policies from an insurer plus an allowance for expenses) with the assets of the Scheme. Ifthe -
liabllities exceed assets there s a buy-out debt.

The leaving employer's share of the buy-out debt is the proportion of the Scheme's liability attributable {o employment with the leaving
employer compared to the fotal amount of the Scheme's Habilities (relating to employment with all the currently pariicipating employers).
The leaving emplover's debt therefore Includes a share of any 'orphan’ liabilities in respect of previously participating employers. The
amount of the debt therefore depends on many factors indluding Scheme llabilities, Scheme Investment performance, the liabllities in
respect of current and former employees of the employer, financlal conditions at the time of the cessation event and the insurance
buy-out market. The amounts of the debt can therefore be volatile sver time.

26 Prior Year Adjustment {2006)
The prior year adjushment refates to the implementation of FRS 17 * Retirement Benefis',
The adaption of FRS 17 has resulted In a decrease In staff costs by £68k and other

finance costs £27k, a decrease in profit for the year by £92k and a decrease in the
total recognised surpluses and deficits by £1,019k.

FRS 17
Analysls of prior vear adjustment E'000
Adjustment to opening reserve at 1 April 2004 (743)
Adiustment to profit and loss for the year ended 31 March 2005 (56)
Adjustment to statement of total recognised surpluses and
deficits for year ended 31 March 2005 (228)

Tota] prior year adjustment (1,019}
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